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COVID-19 SAFETY PLAN

Small Business Template

The questions in this form will help you to develop your COVID=-19 Safety Plan.

Some questions are to prompt your thinking, but some will need to be answered as ‘yes’ in order for you to comply
with the minimum standards. If you answer no’ to a mandatory requirement, you will need to either change your
plans, or, in exceptional circumstances, apply for an exemption to that requirement (see page 8 of this form).

Business name  Wellspring Anglican Church

Datecompleted 0 3 0 7 2 0 2 O

Who is filling out this form?  Vicki Wilkins, Administrator

Who is responsible for reviewing and updating this plan? Rob Imberger, Senior Pastor

Keep your completed safety plan at your workplace: you do not need to submit this to WorkSafe Tasmania.

There are six minimum standards prescribed in the Work Health and Safety Regulations.

As a business, you must manage the risks of COVID-19 entering or spreading in your workplace. In many businesses,
you may not be able to eliminate the risk completely. Instead, you will need to consider other ways to reduce the risk
as far as reasonably practicable using engineering controls, administrative controls or, in workplaces dealing directly with
infected persons, personal protective equipment.

You must use the most effective level of control, noting that you may need a combination of controls. You must also
maintain and regularly review your control measures to ensure they remain effective. More information on how to
manage the risks of COVID-19 and apply controls is available on our website.

The minimum standards in the Regulations require you to have certain controls in place. This plan will help you to
identify exactly what action you will take to put in place the required controls. Later in the plan, you can identify other
ways to keep your workplace COVID safe and make sure you are meeting broader work health and safety duties.

Cleaning

The employer must prepare, implement and maintain a schedule for cleaning, and where appropriate disinfecting, that
ensures the workplace is routinely cleaned. This must include furniture, equipment and other items.

The cleaning schedule should be in writing so all workers are aware of the requirements. The schedule should take into
account the level of risk of exposure to, contracting or spreading COVID-19 within the workplace.

This schedule is to set out both the frequency and method that cleaning and disinfecting is to be done.

Hygiene

The employer is to put a hygiene procedure in place to ensure all persons at the workplace are observing appropriate
hygiene measures to minimise the risk of exposure to, contracting or spreading COVID-19 within the workplace. This
procedure is to address the hand cleaning by workers and other people in the workplace using soap and water or the
use of hand sanitiser;, as appropriate for the circumstances.

Supplies and Equipment

The employer must provide all the supplies and equipment necessary to ensure that the cleaning schedule and hygiene
procedure implemented for the workplace can be complied with.

See SafeWork Australia’s guide on how to clean and disinfect your workplace.
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https://www.safeworkaustralia.gov.au/sites/default/files/2020-04/how-to-clean-disinfect-your-workplace-covid19.pdf
https://worksafe.tas.gov.au/topics/laws-and-compliance/acts-and-regulations
https://worksafe.tas.gov.au/topics/laws-and-compliance/codes-of-practice/cop-folder/how-to-manage-work-health-and-safety-risks
https://worksafe.tas.gov.au/topics/laws-and-compliance/codes-of-practice/cop-folder/how-to-manage-work-health-and-safety-risks

COVID-19 Safety Plan

Cleaning

» Do you have a regular cleaning schedule for areas of workplace frequented by workers or

Mandatory
others? requirement
Yes® No O

Briefly outline your cleaning schedule

Office workers will wipe down their desks once a day, and common areas after every use. Building hirers and
Wellspring events will wipe down surfaces they use at the end of hire session/event. (see final page for more info)

» Do you clean frequently touched areas and surfaces regularly? Eg. EFTPOS, door knobs, Mandatory
handrails, keyboards, furniture? requirement
Yes ® No O

Briefly outline your approach to cleaning these surfaces

Frequently touched surfaces will be wiped down twice a day (door handles etc) by staff when working there, or after each
use (such as the kitchen). Each group will wipe down all surfaces and bathroom door handles after using the facility.

Hygiene
» Do you have a procedure for ensuring good hygiene practices in your workplace? Mandatory
Yes® No O requirement

What do you expect your workers to do?

There is hand sanitiser at the entrance, and disinfectant spray bottles in common areas. If people can't use hand sanitiser for medical
reasons, they will be directed to wash their hands straight away upon entry to the building.
Posters are in common areas and bathrooms about coughing and hand washing etiq.

» Are you confident that your workers know about and are able to meet the hygiene Mandatory
requirements for regular handwashing/sanitising and cleaning of surfaces? Eg. provide requirement
bathroom & handwashing facilities adequate for frequent handwashing with soap & water.

Yes ® No O

Supplies and Equipment

P Are you clear on what cleaning products or services you will need? Eg. disinfectant, Mandatory
detergent, access to wash basins? requirement
Yes ®@ No O

» Have you considered making hand sanitiser available in frequented areas or upon entry/exit of rooms
or workplaces for your workers and other people attending the workplace?

Yes ® No O

VWhat arrangements are in place?

Hand sanitiser is at the entrance to the building, and a few other places in the common areas. We will
ask building hirers to provide their own hand sanitiser.
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COVID-19 Safety Plan

The employer must take all reasonable steps to ensure that a worker does not enter or attend the workplace if the
worker is required to isolate or quarantine.

A worker must not enter a workplace if they are required to isolate or quarantine other than:

1. to obtain medical treatment or testing in relation to COVID-19 , and the workplace is the appropriate place to
receive such treatment or testing, or

2. the worker is required or permitted, under a direction made in relation to COVID-19, to enter or be at the
workplace, and does so in accordance with that direction, or

3. there is an emergency and the worker is entering or at the workplace to protect:
- the safety of the worker, or
- the safety of another person, or

- the worker’s property or the property of another person.

» Do you have arrangements in place to ensure that no one enters the workplace if they Mandatory
have been instructed to stay in isolation or quarantine? requirement

Yes ® No O

Briefly outline what arrangements are in place

No one is allowed in the building if they have been instructed to stay in isolation or quarantine.
Anyone with cold or flu symptoms will be advised to stay at home, or join one of our events online.
There are signs up, and information provided to people to ensure anyone who is in isolation, or
showing symptoms should not enter the building.

Anyone who is aware of exposure to covid or has been ordered to quarantine, and has been in the
Wellspring building, should notify the Wellspring office as soon as possible.

» Do you have a plan for managing your work if one or more workers are required to quarantine, as
they will be unable to attend the workplace?

Yes ® No O

Briefly outline your plan for continuing to work if one or more workers are required to quarantine

There will be no 'open’ office hours without appointment. Church services are able to be conducted
remotely on Zoom if key people are in quarantine, and there are also lay people available to run
events in case leaders are required to quarantine.

Building hirers have their own keys and access to the building.
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COVID-19 Safety Plan

An employer must take all reasonable steps to ensure as far as is reasonably practicable in the circumstances that:

- Each person at the workplace, or entering or leaving the workplace, maintains a distance of at least 1.5 metres from
each other at the workplace, or when entering or leaving the workplace, and

- the total number of people present in a single space, at any one time, does not exceed the number calculated by
dividing the total area of the space used, as measured in square metres, by 4.

If it is not reasonably practicable to comply with the physical distancing requirements described above, then the
employer must ensure that control measures are implemented in keeping with the requirements to manage the risks to
health and safety relevant to COVID-19.

A person at, entering or leaving a workplace must ensure that s/he complies with the requirements of the physical
distancing requirements of that workplace, if it is reasonable to do so.

» Can your workers and other people in your workplace maintain a minimum distance of 1.5 Mandatory
metres between each other while working? requirement

Yes ® No O

Briefly outline what changes, if any, you have made to the workplace. Eg. physical barriers, line marking on floors

Line markings on floor around desks. In the auditorium, seats will be marked with crosses to allow
for 1.5m between people. Sharing desks will be discouraged.

» Do you have arrangements in place to ensure that there is at least 4 square metres of Mandator
space for each person in your workplace? requiremen{

Yes ® No O

Briefly outline what changes, if any, you have made to the workplace. Eg. Put up signs in common areas,
encouraged on-line meetings, reduced the number of people in the workplace

Updated to 2m2 on 24/6/2020 - There is at least 2m2 available to each staff member in the office. Many staff are working from
home. There are signs in common areas to remind people to keep their distance. Gatherings are limited to number of people
able to fit in the available space with 2m2 each. We have a check in system in place to ensure the correct ratios are met.

» Do you have any areas where it is not practical for your workplace to achieve one or both of the
requirements above?

Yes O No®
VWhat other measures have you put in place in these areas to reduce the risk

We have a hand sanitation station at the entrance, we have informed everyone who uses the building that they are required to
clean their workspace and common areas regularly. People must aim to keep 1.5m from each other and the number of people
allowed in the building is limited to 2m2 per person. After each hiring event, people must wipe down all surfaces used, door
handles and taps.

See SafeWork Australia’s industry-specific guidance on appropriate arrangements for workplaces that are not able to maintain the
physical distancing requirements outlined above. Go to safeworkaustralia.gov.au and search for ‘physical distancing’

If there are no reasonable measures that you can implement to reduce the risk of spreading the COVID-19, consider
seeking an exemption from the requirement. See the end of this form.
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COVID-19 Safety Plan

The employer must provide each worker at the workplace (including contractors and volunteers) with information,
training and instruction on:

- the risks in relation to COVID-19, and
- the control measures implemented in the workplace to mitigate those risks, in relation to COVID-19.

The employer must provide adequate supervision to ensure control measures are implemented in the workplace in
relation to COVID-19.

The employer must also ensure that information and instruction is provided to other people in the workplace about the
control measures in place to mitigate the risks of COVID-19 and the requirements of those people to apply the control
measures.

The information and instructions are to be in a format that is reasonable to the circumstances.

A worker or other person, at the workplace or entering or leaving the workplace, must comply, so far as they are
reasonably able, with any reasonable instruction that is given by the employer to allow the employer to manage the risks
to health and safety within the workplace.

» Do you have information displayed clearly in the workplace so that everyone understands Mandatory
their obligations to reduce the risks posed by the COVID-19? requirement

o Put up posters on how to wash hands (link)
o Provide information on how to limit the spread of germs (link)

o Put up signs requesting people limit touching items, surfaces
o Provide training or instruction on appropriate cleaning (link)
o Supervising workers when using specialist protective equipment

Yes ® No O

Briefly outline your approach

Posters are up and information is available. We will provide the cleaning instructions to our cleaners,
plus to our hirers.

» Do you have information displayed in public areas to ensure that workers and others Mandatory
entering the workplace understand what they must do to follow the requirements to requirement
keep your workplace safe? Eg. keep 1.5 metres between people?

Yes ® No O

VWhat other measures have you put in place in these areas to reduce the risk

We have a hand sanitation station at the entrance, we have informed everyone who uses the building

that they are required to clean their workspace and common areas regularly. People must aim to keep
1.5m from each other and the number of people allowed in the building is limited to 2m2 per person.
After each hiring event, people must wipe down all surfaces used, door handles and taps.
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https://www.health.gov.au/news/health-alerts/novel-coronavirus-2019-ncov-health-alert/how-to-protect-yourself-and-others-from-coronavirus-covid-19
https://www.safeworkaustralia.gov.au/covid-19-information-workplaces/cleaning-prevent-spread-covid-19

COVID-19 Safety Plan

Consider other ways to reduce the risk of contracting or spreading COVID-19 in the workplace. You should consider
the nature of your workplace, the environment in which you operate and the type of work you do when considering
what reasonable steps you can take to reduce the risk in your workplace.

Information on this can be found at the Safe Work Australia website.

» Have you considered ways to ensure that unwell workers do not come to work?

Yes ® No O

Briefly outline anything you have done to reduce the chance of workers coming to work unwell

Everyone has been informed that if they are unwell, they will need to work from home.

People attending gatherings at Wellspring will be advised that if anyone is unwell, or has cold and flu
symptoms, they must stay at home.

These people are able to join in on our church services online.

» Are there other ways COVID-19 may enter, be contracted or be spread in your workplace?

Yes@®@ NoO
Briefly describe these ways (if yes)

-Through singing. We are following Tasmanian Anglican Diocese guidelines - currently singing is allowed as
there is no community transmission of COVID-19 in Tasmania. There will be a non-signing zone at the back
of the auditorium, time singing will be limited.

-Through sharing food at morning tea. We will safely serve food and drinks. People will not pour their own
drinks or serve their own food, but be served safely by the rostered people, who have immediately washed or
sanitised their hands prior to serving. They should use a spatula/similar to serve food onto plates. Gloves are
not needed. Communion will be limited, and served as per the Tasmanian Anglican Diocese guidelines.
-Staff who need to eat in the facility will be required to wipe down the microwave and any benches they have
used. Will need to wash plates and cutlery carefully.

-Through different groups using the same space- at the end of every gathering, each group will be
responsible for wiping down door handles, hand rails, common benches, bathroom door handles etc.
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COVID-19 Safety Plan

» What other strategies have you put in place to reduce the risk of COVID-19 entering, being
contracted or being spread in your workplace?

We have limited access to our building, only one door will be open to allow for people to flow

through the building.
At each service, there will be a dedicated person to specifically look out for compliance with the

COVID plan.

» Have you consulted with your workers and HSR’s about the ways in which the spread Mandatory
of COVID-19 can be controlled? requirement

Yes ® No O

Briefly describe the way you consulted with workers and HSR's (if yes)

We have talked to staff, and communicated with our hirers to ensure they are on board with all safety

precautions.

(Notify Public Health by phoning 1800 671 738)

» Do you have a response plan in place detailing how your workplace will respond should Mandatory
the workplace become contaminated? Eg. a person in your workplace has a confirmed requirement

diagnosis of COVID-19.
Yes ® No O

Briefly outline that process
If the workplace becomes contaminated, all people who access the building will be advised, and the
building will be closed until it is properly cleaned and sanitised.
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COVID-19 Safety Plan

As the situation with COVID-19 can change rapidly, make sure you regularly review your control measures to make sure
they are still meet the minimum requirements and are managing the risks in the best possible way for your workplace.

» Do you have a process for reviewing and adjusting the controls as circumstances change,
and are using that process? STy
requir ement

Yes O No O

Briefly outline that process

As restrictions continue to be eased, we will revisit the plan, and if safe, allow for extra measures to be
introduced, such a extra people or allow the serving of food.

Approved by Rob Imberger

Signature X

Datecompleted 0 3 0 7 2 0 2 O

Keep your completed safety plan at your workplace: you do not need to submit this to WorkSafe Tasmania.

Record keeping (guidance only)

While not mandatory, any records your workplace can practically keep on the flow of people into the workplace will
assist public health authorities should there be a positive case identified within your workplace.

Consider how records are kept on people in the workplace each day to support contact tracing if there is a positive
case in your workplace.

Exemptions

The Work Health and Safety Regulations 2020 allow for workplaces to be exempt from these regulations. This will
only be granted in exceptional circumstances where it is not practicable for the standards to be met and taking into
consideration Public Health advice. Exemptions may be granted with conditions.

To seek an exemption from the application of any of these regulations, complete this application form available at
VWorksafe Tasmania from 2 June 2020.
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» Overflow

Record responses here if you have run out of space

Wellspring occupation numbers with 2m2 per person:

Downstairs offices: back office 8 people, front office 14 people.

The Loft: 32 people, upstairs offices: 2 people in each of the two smaller upstairs offices.
St Peters: Nave 61 people, Sanctuary 10 people

Hall: 70 people, front meeting room: 9 people

Foyer: 50 people

Kitchen: 8 people

Auditorium: Gallery: 15 people, Main floor: 88 people, Platform: 15 people

Lord Street front meeting rooms: 12 people in each room

Cleaning procedures:

Our cleaners will refer to
https://www.safeworkaustralia.gov.au/covid-19-information-workplaces/industry-information/office
/cleaning

The cleaners will sign a log to record when they have completed cleaning. This will be displayed in
the foyer. Each group will still be responsible for cleaning after each use.

Each time a group use the building (Wellspring groups and hirers), they will be required to:
-everyone to use hand sanitiser or wash hands when entering the building.

-keep a record of who attends for 1 month. Make sure every group meeting is in the Wellspring
calendar.

-wipe down with disinfectant all hard surfaces used at the end of the meeting time- including hand
rails, door handles, bench tops, bathroom doors and locks, bathroom taps, sound desk etc.

-staff to wipe down computers, photocopies and other office equipment twice a day.

-staff to wipe down microwave and kitchen bench after each use. Also wash cutlery carefully.

(For Reference: Wellspring occupation numbers with 4m2 per person:

Downstairs offices: back office 4 people, front office 7 people.

The Loft: 16 people, upstairs offices: one person in each of the two smaller upstairs offices.
St Peters: Nave 30 people, Sanctuary 5 people

Hall: 35 people

Foyer: 25 people

Kitchen: 4 people

Auditorium: Gallery: 7 people, Main floor: 44 people, Platform: 7 people)
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	Who is responsible for reviewing and updating this plan?: Rob Imberger, Senior Pastor
	Who is filling out this form?: Vicki Wilkins, Administrator
	YYYY1: 0
	YYY1: 2
	YY1: 0
	Y1: 2
	MM1: 7
	M1: 0
	d1: 0
	Business name: Wellspring Anglican Church
	Briefly outline your cleaning schedule: Office workers will wipe down their desks once a day, and common areas after every use. Building hirers and Wellspring events will wipe down surfaces they use at the end of hire session/event. (see final page for more info)
	Do you have a regular cleaning schedule for areas of workplace frequented by workers or others: Yes
	Briefly outline your approach to cleaning these surfaces: Frequently touched surfaces will be wiped down twice a day (door handles etc) by staff when working there, or after each use (such as the kitchen). Each group will wipe down all surfaces and bathroom door handles after using the facility.
	Do you clean frequently touched areas and surfaces regularly? Eg: 
	 EFTPOS, door knobs, handrails, key: Yes

	What do you expect your workers to do?: There is hand sanitiser at the entrance, and disinfectant spray bottles in common areas. If people can't use hand sanitiser for medical reasons, they will be directed to wash their hands straight away upon entry to the building.
Posters are in common areas and bathrooms about coughing and hand washing etiq.
	Do you have a procedure for ensuring good hygiene practices in your workplace? : Yes
	Are you confident that your workers know about and are able to meet the hygiene requirements for reg: Yes
	Are you clear on what cleaning products or services you will need? Eg: 
	 disinfectant, detergent, acce: Yes

	What arrangements are in place?: Hand sanitiser is at the entrance to the building, and a few other places in the common areas. We will ask building hirers to provide their own hand sanitiser.
	Have you considered making hand sanitiser available in frequented areas or upon entry/exit of rooms : Yes
	Briefly outline what arrangements are in place: No one is allowed in the building if they have been instructed to stay in isolation or quarantine. Anyone with cold or flu symptoms will be advised to stay at home, or join one of our events online.
There are signs up, and information provided to people to ensure anyone who is in isolation, or showing symptoms should not enter the building.
Anyone who is aware of exposure to covid or has been ordered to quarantine, and has been in the Wellspring building, should notify the Wellspring office as soon as possible.
	Do you have arrangements in place to ensure that no one enters the workplace if they have been instr: Yes
	Briefly outline your plan for continuing to work if one or more workers are required to quarantine: There will be no 'open' office hours without appointment. Church services are able to be conducted remotely on Zoom if key people are in quarantine, and there are also lay people available to run events in case leaders are required to quarantine. 
Building hirers have their own keys and access to the building.
	Do you have a plan for managing your work if one or more workers are required to quarantine, as they: Yes
	Briefly outline what changes, if any, you have made to the workplace: 
	 Eg: 
	 moving desks, line marking: Line markings on floor around desks. In the auditorium, seats will be marked with crosses to allow for 1.5m between people. Sharing desks will be discouraged.
	 Put up signs in common are: Updated to 2m2 on 24/6/2020 - There is at least 2m2 available to each staff member in the office. Many staff are working from home. There are signs in common areas to remind people to keep their distance.  Gatherings are limited to number of people able to fit in the available space with 2m2 each. We have a check in system in place to ensure the correct ratios are met.


	Can your workers and other people in your workplace maintain a minimum distance of 1: 
	5 metres betwee: Yes

	Do you have arrangements in place to ensure that there is at least 4 square metres of space for each: Yes
	Do you have any areas where it is not practical for your workplace to achieve one or both of the req: No
	Briefly outline your approach: Posters are up and information is available. We will provide the cleaning instructions to our cleaners, plus to our hirers.

	Do you have information displayed clearly in the workplace so that everyone understands their obliga: Yes
	What other measures have you put in place in these areas to reduce the risk: We have a hand sanitation station at the entrance, we have informed everyone who uses the building that they are required to clean their workspace and common areas regularly. People must aim to keep 1.5m from each other and the number of people allowed in the building is limited to 2m2 per person. After each hiring event, people must wipe down all surfaces used, door handles and taps.
	Do you have information displayed in public areas to ensure that workers and others entering the wor: Yes
	Briefly outline anything you have done to reduce the chance of workers coming to work unwell: Everyone has been informed that if they are unwell, they will need to work from home.
People attending gatherings at Wellspring will be advised that if anyone is unwell, or has cold and flu symptoms, they must stay at home. 
These people are able to join in on our church services online.
	Have you considered ways to ensure that unwell workers do not come to work? : Yes
	Are there other ways COVID-19 may enter, be contracted or be spread in your workplace?: Yes
	Briefly describe these ways (if yes) 44: -Through singing. We are following Tasmanian Anglican Diocese guidelines - currently singing is allowed as there is no community transmission of COVID-19 in Tasmania. There will be a non-signing zone at the back of the auditorium, time singing will be limited.
-Through sharing food at morning tea. We will safely serve food and drinks. People will not pour their own drinks or serve their own food, but be served safely by the rostered people, who have immediately washed or sanitised their hands prior to serving.  They should use a spatula/similar to serve food onto plates. Gloves are not needed. Communion will be limited, and served as per the Tasmanian Anglican Diocese guidelines.
-Staff who need to eat in the facility will be required to wipe down the microwave and any benches they have used. Will need to wash plates and cutlery carefully.
-Through different groups using the same space- at the end of every gathering, each group will be responsible for wiping down door handles, hand rails, common benches, bathroom door handles etc.
	What other strategies have you put in place to reduce the risk of COVID-19 may enter, be contracted  1: We have limited access to our building, only one door will be open to allow for people to flow through the building. 
At each service, there will be a dedicated person to specifically look out for compliance with the COVID plan.
	Have you consulted with your workers about the ways in which the spread of COVID-19 can be controlle: Yes
	Briefly describe the way you consulted with workers (if yes) 1: We have talked to staff, and communicated with our hirers to ensure they are on board with all safety precautions.
	Do you have a process for reviewing and adjusting the controls as circumstances change, and are usin: Yes
	Briefly outline that process 3: If the workplace becomes contaminated, all people who access the building will be advised, and the building will be closed until it is properly cleaned and sanitised.
	Briefly outline that process: As restrictions continue to be eased, we will revisit the plan, and if safe, allow for extra measures to be introduced, such a extra people or allow the serving of food.
	Approved by: Rob Imberger
	D2: 0
	DD2: 3
	M2: 0
	MM2: 7
	Y2: 2
	YYY2: 2
	YY2: 0
	YYYY2: 0
	Signature: x
	Overflow - record responses here: Wellspring occupation numbers with 2m2 per person:
Downstairs offices: back office 8 people, front office 14 people. 
The Loft: 32 people, upstairs offices: 2 people in each of the two smaller upstairs offices.
St Peters: Nave 61 people, Sanctuary 10 people
Hall: 70 people, front meeting room: 9 people
Foyer: 50 people
Kitchen: 8 people
Auditorium: Gallery: 15 people, Main floor: 88 people, Platform: 15 people
Lord Street front meeting rooms: 12 people in each room

Cleaning procedures:
Our cleaners will refer to https://www.safeworkaustralia.gov.au/covid-19-information-workplaces/industry-information/office/cleaning
The cleaners will sign a log to record when they have completed cleaning. This will be displayed in the foyer. Each group will still be responsible for cleaning after each use.

Each time a group use the building (Wellspring groups and hirers), they will be required to:
-everyone to use hand sanitiser or wash hands when entering the building.
-keep a record of who attends for 1 month. Make sure every group meeting is in the Wellspring calendar.
-wipe down with disinfectant all hard surfaces used at the end of the meeting time- including hand rails, door handles, bench tops, bathroom doors and locks, bathroom taps, sound desk etc.
-staff to wipe down computers, photocopies and other office equipment twice a day.
-staff to wipe down microwave and kitchen bench after each use. Also wash cutlery carefully.

(For Reference: Wellspring occupation numbers with 4m2 per person:
Downstairs offices: back office 4 people, front office 7 people. 
The Loft: 16 people, upstairs offices: one person in each of the two smaller upstairs offices.
St Peters: Nave 30 people, Sanctuary 5 people
Hall: 35 people
Foyer: 25 people
Kitchen: 4 people
Auditorium: Gallery: 7 people, Main floor: 44 people, Platform: 7 people)


